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ABSTRACT

The purpose of this study was to examine the relationship between teachers’ personality traits
(Openness to experience, Conscientiousness, Extraversion, Agreeableness and Neuroticism) and
teaching effectiveness of secondary school teachers in Mbale municipality. The researcher
hypothesized that there is no statistically significant relationship between openness to experience;
Conscientiousness; Extraversion; Agreeableness and Neuroticism with teaching effectiveness of
secondary school teachers in Mbale municipality. A sample of one hundred and ninety six (196)
teachers was selected from the study population of 411. The instrument for data collection was
Big Five personality Inventory (BFI) and Teacher Self Report Effectiveness Inventory (TSREI).
The data collected were analyzed through SPSS version 20.0 by applying descriptive statistics,
Pearson’s Product Moment Correlation and Multiple Regression. Findings from this study
revealed that openness to experience (r= .492, p= .000<0.05), conscientiousness(r= .413, p=
.000<0.05), and extroversion(r=.325, p=.000<0.05), personality traits, had positive relationships
with teaching effectiveness. On the other hand, there is in significant positive correlation between
agreeableness(r= .022, p= .779>0.05) with teaching effectiveness and there was negative
relationships between neuroticism (r= -.106, p= .165>0.05) with teaching effectiveness of
secondary schools teachers in Mbale municipality. Finally, the study concluded that Openness to
experience personality trait was the only strongest contributing personality trait in the prediction
of teaching effectiveness of secondary school teachers in Mbale municipality (standardized
coefficient beta= .354) (p = .000< 0.05) and also established that personality traits of teachers
contributed to their teaching effectiveness by 20.8%.. the following recommendations were made:
(1) Government, Head teachers and Ministry of Education should reward teachers who are creative,
innovative and curious in teaching and learning. This will enable the Government of Uganda to
achieve the education development blueprint as well as achieving the national mission of creating
a cadre of technical professionals who can implement the broader Government Vision 2040 of
transforming Uganda into an industrial economy (ii) Teachers who are hard working, disciplined
and punctual in school should be promoted in due time without the staff having to follow up. This
can be done through the Head teachers’ recommendation to the Ministry of Education. (ii1) Head
teachers and Counseling psychologists should help teachers develop more social skills, good
nurturing and soft hearted behavior in teaching through affirmation, workshops, seminars and
conferences which can help them to know themselves and how to integrate their personality
strengths to make their teaching techniques become effective (iv) Neurotic tendencies such as
anger, depression, anxiety, and a low self esteem should be discouraged in teachers at school
through self help programmes like counseling and dialogue meetings for teachers which help them
to become comfortable, calm and unemotional in teaching.



