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ABSTRACT

The purpose of the study was to determir alationship between head teachers’ leadership
styles and teachers’ performance in selected secondary schools in Dokolo District. The study
comprised of three leadership dimensions; these were head teachers’ transactional leadership
styles, transformational leadership style, charismatic leadership style and teachers’
performance in selected secondary schools in Dokolo District. Five secondary schools were
selected out of a total of 7 government aided schools in Dokolo District. A total of 150
secondary school teachers employed in Dokolo District participated in the study. The
“Leadership Style and Teacher’s Performance Questionnaires” were used to gather data. The
results indicated that there was a high correlation between head teacher’s transactional
leadership style and teachers’ performance as compared to transformational leadership style

and



charismatic leadership style on teacher’s performance in secondary schools in Dokolo District.
The results also show that motivation by encouragement of teachers to work hard predicted
effective performance significantly. However results further indicated that Charismatic
leadership style had a weak correlation on teachers’ performance as indicated by (r=.373",
p<.01), thus rejecting the null hypothesis. It can therefore be recommended that; there is need
for ministry of education and sports to strengthen monitoring and evaluation of teachers to
improve on teachers’ performance in secondary schools in Dokolo District.
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